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June 30, 1972

The following is a report on the first year operation
of the University of South Dakota Cooperative Field
Education Program (CFEP).

The author is Robert Fuller, Program Coordinator.

Comments, criticisms and suggestions concerning the
CFEP are welcome and can be directed to Mr. Fuller at the
University of South Dakota, Center for Continuing Education.
Phone: (Area Code 605) 677-5281, Vermillion, South Dakota
57069.

Thank you for your interest.

THE UNIVERSITY OF SOUTH DAKOTA VERMILLION, SOUTH DAKOTA 57069



Program History, Objectives and Procedures

The University of South.Dakota Cooperative Field Education

Program (CFEP) was formally established on August 1, 1971

with the appointment of Mr. Robert D. Fuller as Program Coordinator.

The Program is funded by the Department of Health, Education

and Welfare, Division of College Support under the authority of

Title IV of the Higher Education Act of 1965.

The CFEP serves to supplement existing classroom study with

related, credited field experience. The field experience will:

- give the student an opportunity to apply academic
study to actual work experience;

- open up new areas of interest, study and.employment
for the student;

- make the student more attractive, because of his field
experience, to a potential employer;

- provide potential employers with an opportunity to
recognize the worth and value of the individual student
and others like him.

Emphasis is made toward selecting student interns from four

types of individuals: the veteran, the physically handicapped,

the minority student and the economically deprived.

The students that do not fit any of the above categories may

be placed in the field because of exceptional ability and desire

to work in area of great social need.

Participation in the Program is not inherently limited by a

student's class standing or grade point average, except as a
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judgment by an individual department. The CFEP is designed

to serve undergraduate students primarily, but it may serve

graduate students where permissible.

Departments recommend the student(s) and the type of placement

desirable and have the responsibility for supervising and grading

their work. It is the responsibility of the Program Coordinator

to try and develop placement sites and provide over-all coordination

of the students internship and project.

The CFEP is located in the Center for Continuing Education

at the University of South Dakota. It is under the supervision

of Dr. Henry V. Cobb, Vice-President for Academic Affairs.

When the Program went into full operation in 1971 it was located

within the University of South Dakota Institute of Public Affairs.

In April, 1972 the CFEP was moved to the Center for Continuing

Education so it could be located closer to the USD campus proper

and thus, facilitate its operation even more.

The support services rendered to the CFEP by the Institute of

Public Affairs and its Associate Director, Mr. Tom Burns as well

as Mr. Loren Carlson, Director of State-Wide Educational Services

in the Center for Continuing Education have contributed immeasurably

to the success of the Program. Their contribution is gratefully

acknowledged and appreciated.

6
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Program Results: Summary

1. The Cooperative Field Education Program placed 48 student

interns during its first year of operation. Twenty-three

of these students have earned or will earn academic credit

for their respective internships.

2. An additional $49,507 has been secured by the CFEP to

supplement and facilitate its operation.

3. Significant developments have occurred in South Dakota state

government concerning student internships. The CFEP has

contributed to and benefited from these developments.

The Program Coordinator is one of two individuals representing

the South Dakota Academic Resources Council on the South

Dakota Student Intern Coordinating Council.

5. The Program Coordinator and his assistant have traveled over

24,000 miles, spent 70 working days on the road and traveled

as far as Washington, D.C. in presenting the CFEP and developing

potential placement sites for student interns.

6. A number of conferences and meetings were attended by the

CFEP staff including a National Intern Conference in Lexington,

Kentucky. The Program has benefited a great deal from such

activity.

7. The CFEP has received some very beneficial publicity through

various publications and public presentations. This has led

to the continual development of student internships.

_3-
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Program Recommendations: Summary

1. That the Program Coordinator meet collectively and on a

regular basis with University Deans, Department Chairmen

and Directors.

2. That standards and guidelines for participating students

and employing agencies be established in cooperation with

University Deans, Department Chairmen and\Directors.

3. That an Internship Development and Advisory Board be

established at the University to assist and advise the

Program Coordinator.

4. That an exploration of the feasibility of developing

internships for University faculty and administrative/

personnel be conducted.

5. That those CFEP student interns whose income is below

standard be exempt from payment of tuition and fees for

those hours of credit awarded under the Program.

6. That the feasibility of oversea and exchange student

internships be examined at the University.

7. Publication of a directory of CFEP interns.

8. Publication of a CFEP brochure for wide distribution.

9. An increase in public relations concerning the CFEP.

-4-
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Program Results: Detailed

During the first year of operation the Cooperative Field

Education Program placed 48 student interns in 13 cities and

towns from Vermillion, South Dakota to Washington, D.C.

Twenty-three of the students have earned or will be earning

academic credit for their respective internships. The individual

students placed by the CFEP are listed in Attachment 1.

Two intern projects deserve special consideration and explanation:

the Office of Economic Opportunity Intern Program and the U.S.

Department of State Summer Intern Program.

Dave Maiers, a USD Indian student, has been working in the

Office of Economic Opportunity in Washington, D.C. since January,

1972. Dave is a sophomore from Mission, South Dakota and is

majoring in Business Management. He is a staff assistant in the

Office of Controller, Finance and Grants Management Division,

Grants Accounting Branch of 0E0. Dave is earning six hours of

credit for his internship which ends July 21, 1972. One tremendous

benefit of the 0E0 Intern Program is the guarantee of federal

employment upon completion of 36 weeks of intern employment.

The U.S. Department of State Summer Intern Program offers ten

internships to minority group candidates who have demonstrated

an interest in foreign affairs. Two USD Indian students, Herb

Zoebell and Leroy Greaves, are participating in the program and

started work on June 19,, 1972. Zoebell is working in the Office

of Far Eastern Affairs while Greaves is concentrating on the

9
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Latin America area. These are both summer internships and it is

hoped that more positions can be developed within the State

Department.

The CFEP has been able to obtain an additional $49,507 during

the first year of operation. The funds were made available through

three channels: The Department of Health, Education, and Welfare;

The Bureau of Indian Affairs; and the United States Civil Service

Commission.

The Division of College Support of HEW has awarded a $20,000

grant to the University of South Dakota for expansion and

strengthening of the Cooperative Field Education Program.. This

!print is for FY 72-73, July 1, 1972 through June 30, 1973. (See

MIAchment 2). The CFEP was initially funded by HEW with a $15,000

grant awarded for FY 71-72. (See Attachment 3).

The Employment Assistance Office of the Bureau of Indian Affairs,

Aberdeen, South Dakota awarded a contract of $20,180 to the CFEP.

This contract has led to the employment and training of 20 USD

Indian students during the 1972 summer vacation period. Mr. Tom

Shortbull, CFEP Graduate Assistant, is in charge of the program

and the credit for its success is his alone. Attachment 4 is a

copy of the request, proposal as submitted to the BIA and Attachment

5 is the contract awarded to the University of South Dakota and the

CFEP.

One of the BIA contract requirements is a report on the program's

/0
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progress and success. Final reports on this particular program

will be avialable upon request in September, 1972. To assist in

the writing of the BIA report and for use by the CFEP staff a

student evaluation form has been designed. At the time this annual

report is being written the evaluation form has not been used and

at the moment there is no available means to measure its adaptability

and success. (See Attachment 6).

The U.S. Civil Service Commission awarded the State of South

Dakota (through the Department of Personnel) a grant of $60,000

under the authority of the Intergovernmental Personnel Act (IPA).

The South Dakota Department of Personnel has contracted with the

University of South Dakota to conduct various projects as provided

by the IPA grant. One of the projects - Part Time Employment - is

being directed by the CFEP.

The Part-Time Employment Project has a budget of $9,327 which

allows for the employment and training of six students during the

1972 summer vacation period. Two of the students are from the

University of South Dakota with the remaining from four other South

Dakota colleges and universities. The students are located in

Pierre, South Dakota within various state agencies and are working

on a Classification and Compensation Survey of South Dakota

employees. (See Attachment 7).



A number of very significant developments have occurred

recently in South Dakota state government concerning student

internships.

During the 1972 Legislative Assembly a Legislative Intern Program

was conducted on a coordinated basis. Mr. Ted Kneebone, Chairman

of the South Dakota Student Intern Coordinating Council, directed

the program which four USD students participated in. It is

anticipated that the coordinated Legislative Intern Program will be

expanding and developing into an on-going project.

In an effort to produce a sound Legislative Intern Program

Senate Bill 209 was introduced.in the 1972 Legislative Assembly

by Senators Harvey Wollman and Homer Kandaras. This bill called

for $20,000 "to encourage the participation and understanding of

internal governmental offices Among the young citizens of South

Dakota." (See Attachment 8). Although this bill was defeated in

the Appropriation Committee a great deal of optimism exists and

developments are encouraging towards the eventual passage of a

similar bill in the near future.

The South. Dakota Academic Resources Council (ARC) was created

by Governor Richard F. Kneip on June 25, 1971. (See Attachment 9).

The ARC is composed of two representatives from each degree granting

institution

of higher education in South Dakota and one of its

objectives is the development of internships. (See Attachment *10).

In that vein the ARC has begun a number Of activities including:



1. Coordination and consultation with the South Dakota
Intern Coordinating Council, the 1972 Legislative Intern
Program, the 1972 Summer Pierre Intern Project, and the
Resource Development Internship Project.

2. Development work on an academic intern program for state
government on a semester basis.

3. Distribution of information concerning internships.

The ARC Executive Committee has recommended Mr. Frank Smith

of Huron College and Mr. Robert Fuller of the University of South

Dakota as its representatives to the South Dakota Student Intern

Coordinating Council. It is felt that this representation will

serve to further the objectives and spirit of both the ARC and

the Intern Council.

The South Dakota Student Intern Coordinating Council was created

on May 31, 1972, by Governor Kneip. (See.Attachment 11). The Intern

Council's primary objective is the involvement of young people in

South Dakota government, and it has been very successful in doing so

as witnessed by the 1972 Summer Intern Program.

Thirty-one student interns are working in Pierre during the

current summer under the auspices of the Intern Council.

Participating state agencies range from the South Dakota Arts

Council, to the Public Utilities Commission to the Governor's

Office. (See Attachment 12).

The ARC and the Intern Council work very closely with the

Resource Development Internship Project (RDIP) which provides

numerous services to the student interns as well as educational

grants. (See Attachment 13). RDIP has been very instrumental in

-9-
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the themendous growth of student internships in South Dakota.

The advice, guidance, consideration and assistance provided by

RDIP to the state of South Dakota has been outstanding. The

Cooperative Field Education Program, the Academic Resources

Council, the Student Intern Council, but most important, the student

interns, have realized a great many benefits from their association

with the RDIP and hopefully they will continue to do so for many

years to come.

Some of the South Dakota cities and towns visited by the CFEP

staff include Sioux Falls, Pierre, Watertown, Aberdeen, Yankton,

Lennox, Parker, Pine Ridge, Eagle Butte, Flandreau, Big Stone City,

Mission and St. Francis.

Out-of-state travel included visits to Washington, D,C.;

Lexington, Kentucky; Bloomington, Indiana and Sioux City, Iowa.

Trips to Washington, D.C., and Newport, Rhode Island (to attend

the National Intern Conference) are planned in the near future.

A large number of agencies, councils, offices, committees and

organizations were contacted and presented the CFEP during the

first year. They include:

- South Dakota United Sioux Tribes

- South Dakota Veteran's Administration

- Minnehaha Juvenile Court Center, Sioux Falls, S.D.

- S. Dik. State Penitentary.

- McCrossan's Boys Ranch, Sioux Falls, S.D.

- Bureau of Indian Affairs, Aberdeen, S.D.

-10-
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- Rosebud Indian Reservation

- S. Dak. District I Model Rural Development Office, Watertown

- S. Dak. Department of Personnel

- S. Dak. Commissioner of Higher Education

- Indian Projects Board

- Plankinton Training School, Plankinton, S.D.

- S. Dak. Probation and Parole Board

- Cheyenne River Indian Reservation

- S. Dak. Academic Resources Council

S. Dak. State Planning Agency

- Youth Forestry Camp, Custer, S. D.

- S. Dak. District II Criminal Justice Commission

- Pine Ridge Indian Reservation

- United States Department of State

- Department of Indian Health Services, SIA

- S. Dak. Congressional Delegation

- S. Dak. Department of Labor

- Vermillion Rotary Club

- Resource Development Internship Project, Bloomington, Indiana

- Minnehaha County Sheriff

Siouxland Council of Governments. Sioux Falls, S.D.

- Sioux Falls Chamber of Commerce

- Sioux Falls Police Department

- S. Dak. Association of Family and Children's Services

- Office of Economic Opportunity, Washington, D.C.

S. Dak. Municipal League

- Vermillion City Manager
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ber of conferences were attended by the CFEP staff that

nefited the Program a great deal. These include:

National Intern Conference, Lexington, Kentucky

Twelve-State Regional Internship Conference, Custer, S.D.

South Dakota Sheriff's and County Commissioner's Convention,
Pierre, S.D.

South Dakota Corrections Association Seminars, Huron and
Winner, S.D.

South Dakota Legislative Intern Program Conference, Pierre,
S.D.

The Cooperative Field Education Program was presented on a

ormal and informal basis at these conferences and seminars.

The main development out of the National Intern Conference held

in October, 1971 was the desire and need for a National Intern

Clearinghouse to facilitate the exchange of information about

student internships and fellowships. Progress is being made

towards this goal and hopefully it will become a reality in the

near future.

One area which has provided numerous benefits to the CFEP is

publicity. Stordes about the Program have been issued by the

University Relations Office, which has a wide coverage area in and

around the state and additional features are planned about various

activities of the CFEP.

A number of campus organizations were contacted and presented

the CFEP project. They include the Political Science League, the

USD Law Enforcement Club, the USD Indian Student Club, and a

-12-
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Question Four Presentation. The USD Alumni paper, The Dakotan,

has also featured the Program.

In December, 1971 the Program Coordinator initiated a series

of memos for on-campus distribution concerning the CFEP.

Experience has shown that this is not a very effective means of

providing information about the Program, and it was discontinued.

However, at the start of the CFEP's second year the memo series

will be tried again and if it is successful in generating interest

in the Program they will be continued.

/7
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Program Recommendations: Detailed

The Program Recommendations mentioned earlier in this report

are almost self-explanatory but deserve some further comments

and support.

It is very important that University personnel be aware of

the CFEP, its work, and implications. One of the problems

experienced during the first year was a lack of knowledge by a

great many USD personnel on exactly what the CFEP was doing. This

lack can best be summarized as an absence of communication between

the Program Staff and the USD community.

It is felt that by meeting regularily and collectively with

University Deans, Department Chairmen and Directors and receiving

their comments, criticisms and ideas the CFEP will be greatly

enhanced. There are many important questions with even more

important ramifications that these offices can answer which

will further promote the CFEP's ability to fulfill its goals

and objectives.

One area of the CFEP operation that needs clarification and

guidance is what factors are to be used in determining which

students may be allowed to participate in it?

Each University department has its ideas and concepts of

what type of student can undergo an internship and these are

respected. But when a student cannot gain the cooperation of

his. own department for a variety of reasons (such as low grades,

low class standing - freshman or sophomore) he may be able to

-14-



get the approval he needs from a different department. Each

student must be judged individually and independently but in

order to protect the integrity of the University and the CFEP

some minimum, comprehensive standards and guidelines should

be established.

One means of assisting the CFEP in its functioning as an

effective program is an Internship Development and Advisory Board.

The Board is seen as representing a wide range of USD departments

with a role of advising the Program Coordinator on the CFEP's

over-all operation. Representation should also be included

from those individuals the Program seeks to emphasis in its

placement activity; the minority student, the veteran, the

physically handicapped and the economically deprived student. The

CFEP should be Working with other campus activities such as the

Work-Study Program, The Placement Office, The Admissions Office

and more.

The CFEP is scheduled for expansion to the University of

South Dakota at Springfield during its second year and there

is a need for advice and assistance on this activity.

The answer to the question of how a credited internship will

affect a student's four year class schedule has far-reaching

implications and guidance is needed on this matter.

By having input from the individual departments and from

an Advisory Board these and other questions can be handled

correctly and intelligently.

-15-
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The CFEP has made some strides in developing student internships,

but students are only one group on any campus that offer tremendous

potential and resources. Faculty and administrative personnel

have unlimited expertise that can be utilized in an internship

format. Certainly this concept needs to be explored fully.

As mentioned before one type of individual the CFEP emphasizes

in its placement efforts is the economically deprived student.

Yet, when that student is participating in a credited internship

(which is generally located off campus) he has to pay the

tuition and fees involved in that credit. It seems inconsistent

to emphasis placement of economically deprived students and then

ask them to carry the burden of paying for participating in the

Program. Some method should be developed to exempt those CFEP

interns whose incomes are below standard from carrying that

burden and expense.

It has come to the attention of the Program Coordinator that

some schools with a similar cooperative education program

participate in overseas exchange student internships. There are

unlimited benefits that the University can realize from such a

project. The most logical place to start is with the U.S. State

Department which has already cooperated with the University as

mentioned earlier in this report.

A directory of CFEP interns has many possibilities. It can

be used as a recruiting aid for potential employers; as an aid

in recruiting new students; and copies can be distributed to those

-16-

QtO



employers who participated in the Program with a request that they

distribute them throughout their industry. The benefits are

self-evident.

Publication of a descriptive CFEP brochure has been planned

for some time but has been postponed until the completion of

the CFEP's first year. Wide distribution is planned for the

brochure and hopefully it will aid in developing intern placement

sites.

A key factor in the success of the Program is public awareness

of its existence and potential. One way this can be done is

through public relations activity such as news stories, television

and radio programs, public presentations and personal contact.

This is a continual operation and one which the CFEP staff feels

is important. It is hoped that the proposed Advisory Board

and other University personnel will offer some assistance in this

endeavor.

The University of South Dakota Cooperative Field Education

Program seeks to be a quality program as well as one of quantity.

This can best be assured by operating within the recommendations

made above.



El

El

Attachment 1



1

Cooperative Field Education Program Student Interns

Name

Dave Maiers

Herb Zoebell

Leroy Greaves

*Fred Lillibridge

*Robert Ryan

*Lynn !Clocker

*Gary Simon

*Ed Leahy

*Harley Duncan

Roy Wise

Jim Abbott

Rick Buckles

Russ Cranston

Mark Peterson

Bill Stevens

Tom Barnett

Mike Hoesing

Judy Pugh

Kevin Kavanaugh

Ken Bauman

Paul Van Coverden

Dick Bursell

Placement Site and Employer

Washington, D.C., Office of Economic Opportunity

Washington, D.C., U.S. State Department

Washington, D.C., U.S. State Department

Pierre, S.D., S.D. Department of Personnel

Pierre, S.D., S.D. Department of Personnel

Pierre, S.D., S.D. Department of Personnel

Pierre, S.D., S.D. Department of Personnel

Pierre, S.D., S,D. Municipal League

Pierre, S.D., S.D. Office of Executive
Reorganization

Pierre, S.D., Commissioner of Labor and
Management Relations

Pierre, S.D., Legislative Research Council

Pierre, S.D., S.D. Board of Regents

Pierre, S.D., Constitutional Revision

Pierre, S.D., S.D. Industrial Development and
Expansion Agency

Pierre, S.D., Senator Wm Donnelly

Pierre, S.D., S.D. State Affairs Committee

Pierre, S.D., S.D. State Planning Agency

Sioux Falls, S.D., S.D. Arts Council

Watertown, 'S.D., Model Rural Development

Vermillion, S.D., City Manager

Vermillion, S.D., City Manager

Yankton, S.D., City Manager

*Intergovernmental Personnel Act Interns

.23



Penny Rogers

Brent Kall2stad

**Margaret Mosbo

**Kaye Bauman

**Steve Long

**Tim Vogel

Vermillion, S.D. USD Medical School

Vermillion, S.D. University Relations Office

Sioux Falls, S.D. Minnehaha Juvenile Court Center

Sioux Falls, S.D. Minnehaha Juvenile Court Center

Pierre, S.D., S.D. Board of Charities and
Corrections

Sioux Falls, S.D. Sioux Falls Police Department

**Law Enforcement Interns: The CFEP has a3sisted in the placement

of student interns under the USD Law Enforcement and Corrections

Program. This program has placed 19 interns for the current summer

vacation period and the 1CFEP has offered both direct and indirect

assistance to the placement efforts.

The following interns are those students placed as a result of

the $20,180 contract awarded to the CFEP from the Bureau of Indian

Affairs.

Name

Joe Standing Elk

Jayne Sherwood

Doug Bissonette

Dolly Steele

Faye Barron

Doreen Weston

Andrew Mound

Roger Bordeaux

Pat Haukaas

Clarence Sun

Elvis Yellow Cloud

Placement Site and Employer

Pine Ridge, S.D. Pine Ridge Indian Agency

Mission, S.D. Todd County Tribune

Pine Ridge, S.D. Public Health Service

Pine Ridge=, S.D. CAP Program

Mission, S.D. Rosebud Sioux Attention Center

Flandreau, S.D. Flandreau Indian School

Eagle Butte, S.D. Cheyenne River Agency

St. Francis, S.D. St. Francis Indian School

Marvin, S.D. American Indian Culture Research
Center

Sioux City, Ia. Sioux City Police Department

Sioux City, Ia. KCAU Television



Shirley B. Eagle

Diane Zephier

Charlotte Zephier

. Lein Arpan

Vicki Ryan

Ellsworth LeBeau

'Vermillion, S.D. USD Upward Bound Project

Vermillion, S.D. USD Indian Academic Coordinator

Vermillion, S.D. USD American Indian Research
Project

Vermillion, SA. USD Physic:I Education Department

Vermillion, S.D. USD Business Office

Vermillion, S.D. USD Law Enforcement and
Corrections Program

Faith Spotted Eagle Vermillion, S.D. USD Indian Academic Coordinator

Norma Pille Vermillion, S.D. KUSD Television

Mack Cash Vermillion, S.D. USD American Indian Research
Project

Various University departments and offices have provided very

responsive and beneficial support to the CFEP. The departments

include Government, History, Communication, Sociology, Physical

Education, Biology as well as the School of Business, the School

of Education, the Placement Bureau and the Law School. The

University Relations Office, the Institute of Indian Studies,

the Upward Bound Project and Special Services have also given their

support and cooperation to the Program. All of these departments

and offices deserve a special thank you from the CFEP staff.
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Title: Sumner Employment Proposal for University of South Dakota

Indian Students - 1972

Sponsored By: The University of South Dakota Cooperative Field

Education Program and the United States Bureau of

Indian Affairs - Employment Assistance Office

Need: Indian students need not only educational attainment but

practical job experience as well to meet the demands of today's

job market. The Bureau of Indian Affairs provides excellent

opportunities for Indian students to attend college but there

appears to be very little effort made to expose the college

students to practical, work experience. This practical work

experience is very important to employers because they seek

a combination of academic training plus experience in the people

they hire. Most Indian students in college severely lack this

job experience. There is a great need to establish a program

that will provide the necessary exposure to actual work situations

for Indian students which will help train them for post-graduate

jobs and provide on-the-job experience.

Purpose: This program has as its objective the training of Indian

college students for jobs or positions that they will attain after

graduation. The goal of the program is to give Indian students

practical work experience and training in their major field of

college study. For example, if a student is majoring in Sociology
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the program will try and place that student in a welfare office

or some other agency that serves a great social need.

In many cases academic credit may be awarded to the participating

students for the work experience provided it is within his major

field of study and meets departmental requirements.

The method of placing the students will be as follows:

1. find out where the students would like to work;

2. determine if the potential training position coincides
with the student's major field of study;

3. contact the potential employers and determine if they will
employ and train the students;

4. have the employers establish a summer employment program
that will train the students and fulfill the goals of this
proposal.

Students will not be placed in a position of doing menial work.

The University's Cooperative Field Education Program in close

cooperation with its Development Advisory Board will determine

whether or not a student can go to work only after the employer

has established a viable program that will train the student.

Objectives 1 and 2 of the above methods have already been accomplished.

(See attachment A).

Value: The inherent benefits of this proposal are many and available

not only to the participating students but the employers as well.
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The employer can learn from the student and see his or hers worth

and value as well as of other students like them. Other employer

benefits include:

1. help in recruiting efforts;

2. an increase in cooperation between the University, employers
and students;

3. having additional help and expertise at a great savings.

It is hoped the students can relate their academic background to

their respective employers and supervisors and thereby act as a

positive link between the academic world and the business community.

The students will hopefully realize a number of benefits and they

are as follows:

1. The students learn their own skills which contribute to
being an effective person, and discover their strengths
and weaknesses in everyday situations.

2. The student learns the consequence of putting to test the
ideas taught to him in class.

3. The student learns how to identify a problem and how to
solve it.

4. The student learns that the actual accomplishment of something
is inevitably more complex and difficult than is studying,
planning; dreaming.

5. The student learns how creative freedom and imaginative
guidance can be combined in enabling a person to accomplish
things and become a constructive force.

34

46. He learns of deficiences in his regular academic work and
feeds back this information to his fellow students.

]

A
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Operation: The University of South Dakota Cooperative Field

Education Program will contract out the Summer Employment Program

from the Bureau of Indian Affairs Employment Assistance Office.

The Cooperative Field Education Program will have over-all

administrative responsibility of the summer Employment Program.

The BIA funds will go into the University of South Dakota Business

Office which will furnish the financial and management activities

for the grant. It is hoped that the University Business Office

will be able to process the student stipends on a bi-weekly basis.

A Field Coordinator is needed for the everyday administration

of the program to insure its success and full operation. His

duties will be as follows:

1. Check to see if the students are working rit their assigned
positions;

2. Be responsible for the student's time sheets;

3. Follow-up activities that insure the students are receiving
on-the-job training and work experience in line with the
goals and objectives of the program;

4. Act as a counselor to the Indian students;

5. Other duties as assigned.

An employment program such as this can be an important continuing

function. Because this type of program is a first for many students

atthe University of South Dakota it is being submitted and proposed

as a pilot project with the anticipation that it can be expanded and

undertaken on a larger scale in the near future.

1/2
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To be able to secure some meaningful work experience in line

with a student's major field of study before graduation can be

of immeasurable benefit to the student. However, there is no

reason why that work experience has to be limited to a summer-

oriented program. The academic curriculum of the future may

have such a work experience as a degree requirement. This

proposal and the program discussed herein will help determine

the feasibility of such an idea at the University of South Dakota

and for the Indian students enrolled there. This program will last

10 weeks from June 12, 1972 to August 19, 1972.

Budget: A total of $28,317 is requested for the full facilitation

and operation of the proposed program. The proposed budget is

as follows:

Student stipends: 20 students at a stipend of $120 per
week for 10 weeks of employment. $24,000

Field Coordinator Salary: One Indian graduate student
at a salary. of $135 per week for 12 weeks of

employment. 1,620

Traveling expenses - Field Coordinator: 400

(State rates allowed)

Materials-Postage-Telephone Expenses: 200

(8 Percent - Standard University Rate) 2,097

Total $28,317

Overhead - University of South Dakota:
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This proposal has the endorsements of:

Richard L. Bowen

President
University of South Dakota

Henry V. Cobb
Vice-President for Academic Affairs
University of South Dakota

Llyod R. Moses
Director
Institute of Indian Studies
University of South Dakota

Clarence Skye
Executive Director
United Sioux Tribes
Pierre, South Dakota

Wayne Evens
Director
Upward Bound
University of South Dakota

Mary Pat Cuney
Coordinator-Counselor
Special Services
University of South Dakota

Loren M. Carlson
Director
State-Wide Educational Services
University of South Dakota
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UNITED STATES
DEPARTMENT O Till: INTERIOR

BUREAU OF viDIAPI AFFAIRS

NEGOTIATED CONTRACT
RA1liANDThritESST4CONTWAWMIC

University of South Dakota

Vermillion, South Dakota 57069

OPTICS OR AGENCY
SC:
cotrrsAcr roe

Department of the Interior, dureatiOVEZ7i377ffirs
Aberdeen Area Office, Aberdeen, South Dakota 57401

CONTRACT No.

AO0C14201420

DATL OF CON rRACT

May 26, 1972

Clunk sooroor.ato boom:

INDIVIDUAL PARTNERSHIP

aonn. vorrusz 0
CORPORATION. Ineorporaid is &ma of-

cm= tr.r:rst:rrs: ti) he 0 1114 1,./ t Wits 1444.4
Wows. 0000us.

Int &Asides of Roan illeilMINS 11011 ,.,us Ws.)

Summer Employment - Indian Students

*LAC*
Various Locations

zmotnfr or CONTRACT
$20,180.00

ADNINISTRATIVIC DATA This contract authorized by 25 U.S.C. 13 and 25 U.S.C. 309
negotiated pursuant to 41 U.S.C. 252(c)(10).'

Appropriation: 2A00-01-1787-8600

THIS CONTRACT, entered into this date by The United States of America, hereinafter called the Govern-

ment, represented by the Contracting Officer executing this contract, and the indhidnal. partnership, join'

venture, corporation or State entity named above, hereinafter called the Contractor, witnesseth that the pa rtio;
hereto do mutually agree as follows:

In consideration of the amount stated herein, the Contractor shall perform the above-described work in

strict accordance with the attached documents all of which are made a part hereof and designated as follows

General Provisions, - 9 Pagei
Special Provisions - 5 Pages
Budget - 1 Pate

IN WITNESS whereof the parties hereto have executed this contract as of. the date entered on the first page
hereof.

THE UNITED STATES OF AMERICA

By
icouncussom:m

Area Property and Supply Officer_
ld :UM

Aberdeen Area
Offltree

Ms/AMA...$.034 h.. 04492.ta 57401
(W sod lesestles se OA..)

CONTRACTOR

UNIVERSITY OF SOUTH DAKOTA
%Nun. of Gun:eat-Aro



1. DEFINITION1:

SPECIAL PROVISIONS

1 of 5

A. The term "Contracting Officer" as used in this contract refers to
the official of the Burcau of Indian Affairs who executes this contract
on behalf of the United States of America or any person authorized to
act for him in his official capacity or his successor.

S. The term "DesiviRted Representative of the Contracting Officer"
when used by the Contracting Officer during the performance of this
contract means those persons designated by the Contracting Officer
to perform certain specified functions required by the terms of the
contract and the general provisions.

C.. The term "Contractor" as used in this contract means the official
of the University of South Dakota, Vermillion, South Dakota responsible
for administering performance under the provisions of this contract.

2. SCOPE:

1. The University of South Dakota 1972 Summer Employment Program has
as its purpose and scope the On-The-Job training ofolndian
college students for positions they will attain afte ?'graduation.

The objective of the program is to give Indian students practical
'sorb:experience and training in their major field of college
study. In many cases academic credit may be awarded to the
participating students for the work experience, provided it is
within his major field of study and meets departmental requirements.

3. THE CONTRACTOR AGREES TO PROVIDE THE FOLLOWING SERVICE:

A. locate potential employers that can provide On-The-Job training
and fulfill the goals of this program.

B. Provide a Field Coordinator who will administer the program on a
full time basis. Provide necessary secretarial support.

C. Provide the fiscal management of the program including the processing
of stipend payments and administrative expenses.

7
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D. Submit evaluative reports on the progress of the program as
requested.

E. Provide over-all su7.4ervision and administration of the program
through the office of the Vice President of Academic Affairs and
the Cooperative Field Education Program.

F. The program Kill be administered with the advice, coordination and
cooperation of the various Indian Tribes and Reservations within
South Dakota.

G. To comply with the provisions of the attached General Provisions
which are a part of this contract.

4. PAYMENTS:

A. For consideration of services performed under this contract, the
contractor will be paid a fixed sum of $3,080.00.

B. The contractor will also be paid a sum of $17,100.00 which is
considered an reimbursable payment based on actual expenditures
paid to students participating in the training covering program stipend
payments and miscellaneous emergency expenses.

C. Payment will be made on a monthly basis upon submisaion of a invoice
(Standard Form 1034) plus attachments to the Arei Finance Officer,
Aberdeen,Area Office, 820 South Main, Aberdeen, South Dakota.

D. The expenditure of funds made by the contractor in performance
of this contract vill be subject to audit by the Bureau of Indian
Affairs personnel. Any funds not used will be returned to the
Bureau. of Indian Affairs.

5. TERMINATION: The performance of work under this agreement may be
terminated by the Bureau of Indian Affairs in accordance with this
clause whenever it is determined that such termination is in the best
interest of the Bureau. Any such termination will be effected by
delivery to the contractor of a written notice of termination.

6. RESPONSIBILITY FOR WAGES: The contractor shall save harmless the
Goverment and all its representative from all suits, actions, and
claims of any character brought on account of any injuries or damages
sustained by any person or property in consequence of any neglect in
safeguarding the work under this agreement or from any claims or amounts
arising or recovered under the Workmen's Compensation Laws or any other
Law, bylaw, ordinances orders or decrees.

4L7
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The Contractor shall be responsible for all damage or injury to property
or any character during the prosecution of the work under this agreement.

7. SAFETY AND HEALTH: In order to protect the lives and health of employees,
and other persons, prevent damage to property and materials, and to
avoid work interruptions, the Contractor shall, in the performance of
work under this contras; comply with applicable provisions of Federal,
state and municipal safety, health and sanitation laws and codes or
make provisions for such coverage.

8, sir. INPTQ:

Twt) reports to be.completed.

A. Preliminary on July 14, 1972
B. Final on August 31, 1972

1. Students Name
2. Ehployer
3. Date employment started
4. Rate of pay (standard)
5. Student's duties and responsibilities
6. Sours worked
7.*ftogress of O&The-Job training - actual experience gained
8. An.evaluation-of the desire to provide work experience in line with

the students major field of study if applicable. 114'
9. Type of On-The-Job supervision provided the individual involved
10. Additional information deemed necessary.
U.. Final report will also include an overall evaluation of the

program.

9. CONTRACTING OFFICER REPRESENTATIVE:

The designated representative of the contracting officer for this contract
shall be the Area Ehployment Assistance Officer.

10. CONTRACT PERIOD - mourmaman

This contract is far the period starting June 1, 1972 and ending on
August 31, 1972. This contract may be modified in writing by mutual
consent.of bath parties.
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11. PRICE CERTIFICATION; (a) By submission of this bid (offer) bidder
(offeror) certifies that he. is in compliance and will continue to complywith the requirements of Executive Order 11640, January 26, 1972, for theduration thereof and further certifies that the prices bid (offered)
herein conform to the requirements of Ekecutive Order 11640 or shall bereduced accordingly at the time of any billings that are made during theeffective period of the Executive Order.

(b) Prior to the payment of invoices under this contract, the Con-tractor shall place on, or attach to, each invoices submitted thefollowing certification:

"I hereby certify that amounts invoiced herein do not exceed the lowerof (1) the contract price, or (ii) maximum levels established in accordancewith Executive Order 21640, January 26, 1972."

(c) The Contractor agrees to insert the substance of this clause,including this paragraph (c), in all subcontracts for supplies orservices issued under his contract.



a

BUDGET

Coordinator Salary $ 1,620.00

Travel 4 Per Diem
9$ a Mi. I $16 per da. 400.00

Supplies 4 Materials 200.00

AdmiMistrative Fee 1,460.00

Student Stipend 16,000.00
20 Students at a Stipend of $80 a wk.
for a 40 hr. wk. of training.

Miscellaneous Student expenditure S00.00
(Emergency funds based on need)

TOTAL $20,180.00

57
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c.

ULTIVERSITY OF SOUTH DAKOTA

COOPERATIVE FIELD EDUCATION PROGRAM

STUDENT

Name

EVALUATION

Employer

Major Ilork Period

Location

ATTITUDE-APPLICATION TO WORK
Outstanding in enthusiasm
Very interested and industrious
Average in diligence and interest
Somewhat indifferent
Definitely not interested

ABILITY TO LEARN
Learned work exceptionally well
Learned work readily
Average in understanding work
Mather slow in learning
Very slow to learn

DEPENDABILITY
Completely dependable
Above average in dependablity
Usually dependable
Sometimes neglectful or careless
Unreliable

INITIATIVE
Procedds well on his own
Goes ahead independently at times
Does all assigned work
Hesitates
Must be pushed frequently

QUALITY OF WORK
Excellent
Very good
Average
Below average
Very poor

RELATIONS WITH OTHERS
Exceptionally well accepced
Works well with others
Gets along satisfactorily
Was difficulty working with others
Works very poorly with others

MATURITY -POISE

Quite poised and confident
Has good self - assurance
Average maturity and poise
Seldom asserts himself
Timid Brash

.- ,

JUDGMENT
Exceptionally nature in judgment
Above average in making decisions
Usually makes the right decision
Often uses poor judgment
Consistently uses bad judgment

QUANTITY OF WORK
Unusually high output
More than average
Normal emount
Below average
Low out-put, slow

AnTEMDANCE:
Regular Irregular

PUNCTUALITY:
Regular Irregular

:4



STUDENT EVALUATION (Con't)

OVER-ALL PERFORMANCE
Outstanding
Very Good
Average
Marginal
Unsatisfactory

1. Please comment on the over-ail performance of the student: include remarks
on how the student is performing the assigned tasks.

2. Comment on the actual type of job experience the student is receiving.

(1

[1

[I

F.1

3. What type of on-the-job supervision is provided the student?

f] (Signed) Date
(Immediate Supervisoi)



Attachment 7

Intergovernmental Personnel Act

Part-Time Employment Project



I

PROJECT NARRATIVE STATEMENT

1. Descriptive Title of Project. Establishment of a part time ern o;r

ment program in personnel administration.

2. PriorlxclIinkialofproitEt. The involvement of young people

in state and local government is lacking in South Dakota and the need

for strengthening this participation is paramount. This part time

.employment program will be an intergovernmental pilot-project related

to the above purpose:and the .claisification and compensation survey.

3. Project Director. Robert D. Fuller, Coordinator, Cooperative Field

Education Program,: University of South Dakota,. Vermillion, Sbuth

Dakota 57069.

4. Nod for Project.. The participation of student interns within

state and local governmental units is not very extensive in South

Dakota. Students have not fully realized the potential careers that

exist within the framdwork.of state and local governments'. The real-

4.

ization that such a potential exists may never have even occurred

to the students in the past, Also, the possibility of such part time

positions leadingto permanent employment has not been completely

explored or investigated. Some officials in state and local govern-
.

ment have not viewed this vehicle as a viable method of attracting
, .

.

young people into governmental processes. Also; current bUdgeted

funds for this type og activity are extremely limited. The lowering

of the voting age has increased .student interest in how our govern-

ment operates and their desire. to be active. participants. This pro-

posal will allow the' opportunity to take advantage of the. increasing

student interest and provide the impetus for a harmonious, intergovern-

mental approach to a South.Dakota intergovernmental personnel program.



All part time employees will 'es assigned to.the classification an,

and comption survey to assist in theUnterviewing and screenin

of agency employees; five will be employed in the Personnel Divisio:

and one will be employed by the South Dakota Municipal League for

Municipal Salary Classification. 'With 10,000 employees to categorize

additional manpower is necessary to complete the survey.

5.. Results and Benefits Expected.

A. Working in the classification and compensation survey while

at the same time developing a well-structured intergovernmental per-

sonnel program will assist in supplementing existing classroom study

by developing opportunities which will:

give the employees theopportunity.to apply.their academic train-

ing to actual 'work experience;

provide the employees with new areas of interest, study and career

development;

make the student more attractive to a potential employer (i.e.,

state and local governmental agencies) because of the governmental

experience;

provide the potential. employer with the opportunity to recognize

the worth'' and value 'of the individual employees and others like.

B. The need to attract. young people into the active operations

of state and local government is bothapparent and imperative. This

proposal will.bean aid ,in that direction. It will offer in-service

learning and training and will be a positive vehicle for the recruit-

ment of top caliber college students for careers in state and local

government. Initially On a part time*basis.



fl

11

11

C. A. comprehensive prog:!am for part time employees for stu,..4.;

age.-.-le:i and local governmental units that elect to participate can

be cevcg.oped, using the experiences of this pilot-project as a bash :.
1

of formulation.

D. A positive, inherent benefit of this type of program is an

increase in the working relationship between all participants including

the students,-the colleges and the host, agencies. It is hoped that

such a benefit would prOve to be advantageous not only for the Univer-

sity of South Dakota but for all South Dakota colleges and'uniNersities

as well as. the host agencies.

In.summary the part:.time employees will be given the opprxtunity

to view state and local government at its most basic...level - what

tasks do public employees perform and how are they paid for that

perforMance. This will give the student the opportunity to see in

'his mind, as well as on paper, the various skills necessary to perform

gove:mment service. Be will, through written and verbal screening,
...,

gain insight into. hoW individuals relate to their employer.

i

6. Approach and TiMetable. Because this proposal is designed as a

pilot-project'it is.being structured to work within the auspices of

the Universityof South Dakota Cooperative Field Education program (CFE

Students will.be selected without regard to which South Dakota college

they attend, They will be selected according to their ability to

,
communicate with others, their maturity level and their overall per-

. formance as students. Placement and work:mill begin in June, 1972.

Six part timepositiens will be offered as provided by this proposal.

I Employee salaries to be paid at the rate of $914.00 for a 12 week

period. This salary includes a match, at the rate of 10% by the

-43-
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Certain basic requirements for the selection o:

indi...a employees will be established. They may include (but n,

A. tnat the student be a registered South Dakota voter;

B. thut the student has completed his sophomore year in college;

C. tnat the student's overall grade point average be at least at

2.0 on a 4.0. scale;

D. that the student be majoring in the general area of business or

public administration.

7. Evaluation. The intergovernmental part time employees program

will undergo two phases of evaluation.

A. Continual. During the employment period the Program Director

will conduct periodic visits with each employee. 'Seminars are anti-

cipated with the Program Director, the employee and the agency super-

visor to continually' discuss the progress of the employee and the

survey. There will be an evaluative questionnaire completed by the

.employees in relation to their employment experiences.

B. Long Range Potential. An evaluation of the long range poten-

tial.of the part time employee program will be conducted at the end

of all the employment periods. This evaluation will be undertaken

by the Project Director and will be done' on the basis of how successful

it is in terms Of attracting young people into careers of state and

local government and the contribution made by the employees to those

governments.
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Program 01 Pr. 'act Tiqe

PROGRAM OR PROJECT BUDGET

r2plovment of Part-time Assistants for Salary ;*:..
-

I. FUND:NG c,77kla s T NEAR COSTS I3
.A.

4.
ESTINATED NEW I NON.

FCOERAL FUNDS FEDERAL Tt FEDERAL sT.
UNUSED FROM FUNDS 1 FUNDS YZ/,

PREVIOUS PERIOD REQUESTED t APPLIED akosi

$ 5,779 is 3,548 $ 9,327

U.DETAILBUDGET(Cummoremo .

A. Direct Costs:

1. PERSONNEL:
-TINEFULL

PART-TIMER
(INDICATE %)

DOLLAR
AllOwiT
OF COST

a. Position Title and Annual Salary of Project Director

Robert D. Fuller, Internship Coordinator
Institute of Public Affairs 8,400
University of South Dakota

b. Total Number of Administrative, Professional and Technical Staff: 6

2.4%

20% FTE

.

221

3,000

.

On the job consultation by agency staff being
surveyed. (5% of.10,000 average salary x 6)

.

.

c. Total Number of Clerical and other Support Staff: 3.5 FTE

(see parts 1.b and 1.c of project #1)
.

Fringe Benefits at direct coat)
.

Subtotal: 3,221

2. TRAVEL: (Project Director) 178

3. EQUIPMENT:
. . .

4. CONTRACTUAL AND CONSULTING SERVICES:
. . 10

S. OTHER DIRECT COSTS: (6 Intern stipends -.90% Fed.' state 5,484
. .

. . Tote! Direct Costs: 8 .8 8 3

.

B. Indirect Casts:
4 4 4

(1) Rate not established under Office of Management and Budget Circular
No. A-87, but negotiated with the Commission at % of Salaries and Wages, or

.
. Allowable Direct Costs

. , .

(2) D Rate negotiated under min Circular A-87 at 5 % of
Indirect cost applied to local projects only Salaries and Wages, or
per Paragraph R.5.9. B.O.B. Cir. A-87 negotimtam Allowable Direct Costs
cation and approval of indirect cost proposalS

I

for local government.
Total Project Budget: :: 9 , 327

6
PART 3 45 CSC Form iG9

Jui.V 471
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Iil. SOM. `GF NON-FEDERAL SHARE (Current-roar) o.
be

t.:orn tce% 'source by b,..dget category)

tr.c.)ob consultation by agency staff being
:rveyed. (5% of 10,000 salary x 6) 3,000

5. uther Direct Costs: Hiring Agency Contribution
2. From Other Sources toward stipend salary (10% 548

$

Total: 3,548

IV. BUDGET ESTIMATES FOR THE PROGRAM
OR PROJECT AFTER FIRST-YEAR

2140 YEAR SRO YEAR AYH YEAR SY14 YEAR

Total Program Budget
After First-Year

$9,793 $10,282 .$104796 $11,335

V. FURTHER DISCUSSION

Future program years include a 5% inflationary incr
project year will be directly related to program de
described in project #1.

PART 3A -46-
. .

ease. Each
elopment as
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1 State of South Dakota

FORTY-SEVENTH SESSION, LEGISLATIVE ASSEMBLY, 1972

ti I
dol

SENATE BILL NO.` 14

Messrs. Wollman and KandarasIntroduced by:

E

II1. FOR AN ACT ENTITLED, An Act appropriating money to provide

ini

4

3

2 for internships for young persons in South Dakota for

the purposes of fostering knowledge and understanding

of the legislative and executive processes of state

5 government..

le 6 BE IT ENACTED BY THE LEGISLATURE OF THE STATE OF SOUTH DAKOTA:

7 Section 1. There is hereby appropriated out of any

Ii 8 money in the state treasury not otherwise appropriated, the

fl9 sum of twenty thousand dollars ($20,000.00) or so much

10 thereof asmay be necessary, to provide salaries for not

ii11 less than fifteen interns to be employed by state govern-

12 ment to encourage the participation and understanding of
1 I 13 internal governmental affairs among the young citizens of

Fl 14 the state of South Dakota. Not less than one-third of the
I I

15 resources available under this Act shall be for the purposes

16 of employing legislative interns.

II
New-material is indicated by (((tripleparentheses))). Deletions
from existing statutes are indicated by ((double parentheses)).
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1 Section 2. The commissioner of administration, or his

2 duly appointed representative, with the advise and cooper-

3 ation of the academic resources council, shall promulgate

4 such rules and regulations as may be necessary for the

orderly execution of the purposes stated herein.

6 Section 3. The commissioner of administration is

7 hereby authorized to accept and expend in addition to the

8 amount appropriated herein and for the purposes stated

9 herein, any funds which may be obtained from any gift or

10 contribution from any source for said purpose.

11 Section 4. Said funds shall be paid out on warrants

12 drawn by the state auditor, upon verified vouchers approved

13 by the commissioner of administration or his duly authorized

14 representative.

15

16

17

18

19

20

21

22

i 23

11

24

25

26

27

[1 28
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STATE OF SOUTH DAKOTA

Office of the Governor

Executive Order establishing the Governor's Academic Resources Council.

WHEREAS, The South Dakota State Planning Agency is required to formu-
late and maintain a statewide comprehensive plan, advise the Governor on
critical state problems, provide technical assistance to state and local
government, and review all planning activities operating within the state;
and

WHEREAS, the aforementioned activities require the use of a variety of
information and expertise which is readily available to institutions of higher
learning; and

WHEREAS; there exists no administrative mechanism nor general procedure
by which the array of knowledge and talent available within the colleges
and universities in South Dakota can be utilized to provide input into state
government;

IT IS THEREFORE BY EXECUTIVE ORDER directed that the South Dakota Academic
Resources Council be established and act pursuant to the following design:'

Section I Membershi

The Academic Resources Council shall consist of two representatives from
each of the following institutions of higher learning.

a. Augustana College
b. Black Hills State College
c. Dakota State College

d. Dakota Wesleyan University
e. Freeman Junior College
f. Huron College
g. Mount Marty College
h. Northern State College
i. Pretentation College

j. Sioux Falls College
k. South Dakota School of Mines and Technology
1. South Dakota State University
m. Southern State College
n. The University of South Dakota
o. Yankton College

The presidents of each respective institution shall select the two
representatives.
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Section II Responsibility

1. The Academic Resources Council shall be responsible for

a. Recommending to appropriate state officials methods by which
the South Dakota Academic community can be utilized as an
effective source of counsel, information, and research relevent
to major areas of state policy.

b. Coordinating programs involving student interns so as to pro-
vide maximum utilization of their talents pursuant to the
needs, goals, and objectives of .state and local government.

c. Keeping officials in government informed about studies and
research being done in fields directly or indirectly related
to their basic operations and areas of concern.

d. Other such areas of concern relevant to the intents of the
foundation of the council as determined by its Governor or
the Council itself.

2. The State Planning Agency shall be responsible for coordinating
all efforts of the Academic Resources Council with the other
state and local units of government.

, NOW, I THEREFORE, I, RICHARD F. KNEIP, Governor of the State of South
Dakota, by virtue of the authority vested in me by the constitution and the
statutes of this state, do hereby order and direct that the Governor's
Academic Resources Council be established.

Dated in Pierre, the Capitol, this the Day of , 1971.t5,
41.

t: A

st 62*. ''4 tr** '.5

t l
it

It

l Vt.
5:1:045e1

ATTEST:
$1.(Norij,

Vvt)

SECRETARY OF STATE

'7

GOVERNOR OF SOME D I OTA

.5





Proposed By-Laws
of the

Academic Resources Council

Preamble

Adopted 9/8/71

The Academic Resources Council was officially established by Executive Order by
Governor Richard F. Kneip dated June 25, 1971, to provide a working organizational
structure through which the public and private colleges and universities can act as counsel
to the State Planning Agency. and other state agencies. The Council is intended to serve
as a vehicle for the coordination of efforts among the academic institutions within the
State with specific reference to the planning process, including initiation of grant proposals,
development of internships within State government, and such other projects as may be
deemed mutually beneficial.

Article I

This organization shall be known as the Academic Resources Council, hereafter
referred to as the Council.

Article II

Membership - Membership of the Council shall be comprised of two faculty and/or
administrative staff members from each degree granting institution of higher education
in South Dakota, designated by the President or the Chief Executive officer of the
institution represented.

Article III

Executive Committee -, The Executive Committee shall be comprised of seven members
chosen at large. Members-of-the Executive Committee shall serve for staggered 1, 2, and
3 year terms and shall be subject to one reappointment. The Executive Committee shall
annually elect a Chairman and Vice-Chairman from its own membership for a one-year
term. Such officers shall also serve as the officers of the Council. Vacancies in such offices
shall be selected in the same manner as their predecessors were elected.

The State Planning Agency shall provide secretarial services. The Director of the State
Planning Agency shall be an ad Hoc, non voting member.

Duties of Officers

a. The Chairman shall call meetings to order and conduct and direct business
in accordance with these by-laws.

b. The Vice-chairman shall preside in the absence of the Chairman and shall
assist the Chairman at all times when called upon to do so.

c. The Secretary shall keep an accurate account of the minutes of all meetings,
call meetings to order in the absence of the elected presiding officers, and
adhere to all rules governing the actions of the Chairman in the conduct
of all meetings.

6.7



Article 1V

Section 1. Council Meetings

a. Regular Meetings of the Council - Regular meetings of the Council shall be
convened twice a year at a location and time to be determined by the Executive
Committee.

Special Meetings of the Council - Special meetings of the Council may be called
by the Chairman, upon written request of a majority of the members of the
Council, or upon action of the Executive Committee.

Section 2. Executive Committee Meetings

Meetings of the Executive Committee shall be called by the Chairman or upon written
request of a majority of the members of the Executive Committee.

Section 1. Order of Business

Article V

The Council and Executive Committee shall adopt the following order of business:

a. Call to Order
b. Roll Call
c. Reading and Approval of Minutes
d. Reports of Standing Committees
e. Reports of Special Committees
f. Unfinished Business
g. New Business
h. Adjournment

Section 2. Admission to Meetings

Admission to regular meetings of the Council and Executive Committee is open to
all members of the Council and Executive Committee, special delegates and interested
persons, except that either body may go into executive session when considering
personnel matters or privileged information.

Section 3. Quorum

A majority of the membership of the Council or Executive Conimittee, as the case
may be, shall constitute a quorum..

Section 4. Parliamentary Procedure

Robert's Rules of Order shall be the order for procedure of business of the council
and the Executive Committee.



Article VI

Section 1. Sub-committees

The following are established standing committees:

a. Natural Resources
b. Human Resources
c. Economic Development
d. Community Development
e. Criminal Justice
f. Finance & Budget

Membership on such sub-committees .shall be appointed by the Chairman of the
standing committee with the advice and consent of the Executive Committee.

Ad Hoc Committee's may be designated by the Executive Committee or the Council

Section 2. Procedure

. Business conducted by sub-committecs shall be in accordance with these by-laws.

Article VII

Finances

The Financial affairs of the Council, the Executive Committee and the sub-committees
shall be conducted in accordance with the laws of the State of South Dakota. Travel
regulations approved by the State Board of Finance are adopted by reference for
the, payment of travel and per diem- expenses. All vouchers shall be approved by
the Chairman and a properly authorized fiscal officer appointed by the Executive
Committee. Such fiscal officer shall keep all accounts and make reports of
expenditures and receipts to the Column upon request through the Chairman.

Article VIII

Amendments

These by-laws may be amended by a two-thirds majority vote at any regular meeting,
provided notice in writing of a proposed amendment shall have been filed with the
secretary and mailed to all members of the Council at least ten days prior to regular
or special meeting at which such proposed amendment is to be voted upon.

1
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STATE flF SOU111 DAKOTA

Office of the C-ver-,r.

Executive Order establishing.the South Mkota Student Intern Coordinating
Committee and amending the executive order of June 25, 1971 establishing
the Governor's Academic Resources Council.

IMIEREAS, The State Government of South Dakota intends to encourage
the involvement of young people in the governmental process; and

blIEREAS, t hat involvement should be meaningful to the student as
well as to the government; and

kHEREAS, there exists no administrative mechanism nor general
procedure to facilitate comprehensive development and ongoing coordination
of the program;

IT IS THEREFORE BY EMCUTIVE ORDER directed that the South Dakota
Student Intern Coordinating Council be established and supersede Section
II, part b of the Executive Order to establish the Governor's Academic
Resources Council.

Section I Membership

The Student Intern Coordinating Council shall consist of represen-
tation from:

a. The Office of the Board of Regents, Commissioner of Higher
Education

b. The Department of Administration, Division of Personnel
c. The State Planning Agency
d.. 'fie others as may be deeivated by the Govrneir

Section II Responsibility

The Student Internship Coordinating Council shall be responsible for:

a. Developing a comprehensive state plan for the internship program.
b. 03ordinatin: the internship program with agencies of government;

the several colleges of the state, and the interns.
c. Establishing intern selection standards and agency project guidelines.
d. Insuring adequate educational and technical supervision and counsel

for each intern.
e. Receiving all funds, public and private, designated for the state

intern program:
f. Cooperating and consulting with the Academic Resources Council,

whenever appropriate, regarding mutual concerns in coordinating
the internship program.

MN, I IIEREFORE, RICHARD F. DIEIP, Governor of the State of South
Dakota, by virtue of the authority vested in me by the constitution and the
statutes of this state, do hereby order and direct that the South Dakota
Student Intern Coordinating Council be established.

Dated in Pierre, the Cagtol, this the Day of lb ; 1972. .

.1/4elome drasamost.,

SECRIZARY OP STATE
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1i
south dakota
administrative library & information centercapitol building - basement annex
pierre, south dakota - 57501

April 27, 1972

TO: Faculty members interested in the student intern program
and members of the ACADEMIC RESOURCES COUNCIL

FROM: Ted Kneebone, chairman, Student Intern Coordinating Ccemdttee

The enclosed set of materials about the South Dakota Intern Program
has been sent to you because of your interest in student interns.
Sets have also been sent to your president and placement office.

Please do what you can to publicize the program and recruit
qualified students. They must be --

--at least juniors, and may be graduate students
- -well grounded in the subject area specified by the project

description in the DIRECTORY
- -able to do effective research and ccamainicative writing
--able to net and work well with a variety of people and

adapt easily to new, unforeseen situations
- -free to work for 12 weeks during the simmer

The salary for each intern position is $100 per week.

We would like to receive applications by May 10.

Be sure that your president signs one copy of the STATEMENT OF
MUTUAL RESPONSIBILITIES (included in: his packet only) which

- -assures that each intern who successfully completes his project
can receive academic credit, if he requests it

--stipulates that a faculty member will serve actively on each
intern's advisory camnittee

--asks for cooperation from college faculty and staff in publi-
cizing the program and recruiting students

We hope the student intern program has a future--and will contribute
to strengthening the bond between state government and the academic
community.

Please call me at 224-3661 if you have questions. Thank mi.

75 crime & juvenile delinquency unit fof
phone: 605-224-3661, extension 34

II



DIRECTORY OF STUDENT INTERNSHIPS IN
SOUTH DAKOTA STATE GOVERMENT
Summer 1972

A cooperative program sponsored by the South Dakota Intern Coordinating Council
and the Resource Development Internship Project.

Students interested in the program or any of the specific projects listed here
should contact their college or university placement office for application forms.

The internships are for the 12-week period June-August 1972 and pay $100 per week.
For most of the projects a knowledge of the subject is required and considerable
skill in various phases of research. Students must be at least juniors.

SOUTH DAKOTA ARTS COUNCIL
'Arts programing, development, and administration"
This program will 1) provide training and expertise in the scheduling of arts
programs in school and =amities throughout the state;
2) learn office prodedure involved in administration of an arts agency and an
awareness of the structure of arts organizations;
3) public relations and publicity; 4) specific area will be to develop the Young
Audicnces program: contact school superintendents and music teachers; prepare
budget according to union allocations by jurisdictions, and organize evaluations
all in preparation for fall, 1973. Written report required.

QUALIFICATIONS of applicant: background in an arts discipline; strong person-
ality and ability to meet people; secretarial experience.

BOARD OF CHARITIES & CORRECTIONS
"Legislative dnig study"
Intern will be doing research by means of questionnaire and personal contact.
with various institutions and agencies, law enforcement officials, etc. Statis-
tical data must be collected and incorporated into a written report to be present-
ed to the Legislature and distributed to interested agencies and individuals
(Senate concurrent resolution #4) Facts must be obtained concerning the use of
drugs within the state, law enforcement problems and feasibility of establishing
a treatment facility as well as the availability of funds for such a project.

QUALIFICATIONS of applicant: senior or graduate student with educational
background and personality to coordinate this study with law enforcement and
judicial officials throughout the state...one who has shown interest in criminal
justice as a career.

CITIZENS 03MMISSIQN ON EXECUTIVE REORGANIZATION

Since executive reorganization is a major policy reform effort of the present
administration, a student intern is needed to assist in research on the subject.
The student would be given research responsibility for one general area, such as
consumer protection and business regulation.

STATE ECMCMIC OPPORTUNITY OFFICE
1) Comprehensive analysis of how current South Dakota laws affect low - income
persons, how existing laws can be updated, and what new laws should be proposed;
2) a program for passage of proposed legislation; 3) an alternative plan for
obtaining the same or similar results through programs other than legislation;
4) a comprehensive plan for educating low-income persons on the legislative process
and how they can affect it; 5) actual education of log-income persons.

The final report will be used to plan a campaign for the 1973 legislative
session and the factual information collected will actually be used in the
legislative program. In addition information will be disseminated to some



3,000 to 5,000 low-income and other persons in a publication called THIS ISSUE
and to public officials and members of the legislature in a publication known as
FORLM. Hopefully, some of the results can be included in articles in professional
journals. The final prodict will consist of several papers and reports which
can be collected and published.

Methods will include 1) research in the the South Dakota Compiled Laws and
other materials; 2) empirical research with legislators and other public officials
and 3) surveys and similar fact-gathering devices.

QUALIFICATICNS of applicant: Preference for lot students or people who
are interested in law.

GAME FISH & PARKS DEPARTMENT
''Wetland inventory"
Claisify the wetland areas in northeastern South Dakota. Location would be
Brookings, Huron, or Webster. Final product would be a published report similar
to the ones in the "Wetlands inventory" series.

QUALIFICATIONS of applicant. Background in wildlife, knowledge of wetlands
and their classification, ability to read aerial photos and use a planimeter.

GOVERNOR'S OFFICE
Intern would be used to do research including the compilation of issue-oriented
background material and the creation 6f position papers preliminary to development
of the Governor's 1973 legislative program. This project would enable the student
to utilize his research and writing skills in meaningful and useful areas as well
as involve him in the general administrative role of the office of the Governor.
Many interesting areas are involved--the student would be free to choose those
which particularly interest him. The development of this material will be of use
in the general administration of the affairs of the state as well as in the
development of the legislative program; consequently, the student would do admin-
istrative case work in conjunction with his research.

QUALIFICATIONS of applicant. Political science major or minor preferred;
well-rounded interests desirable; prefer junior, senior, or graduate student.Intern will need to be able to work cooperatively with others as well as inde-
pendently. Would prefer to-roller this position to an Indian student.
S. DAK. CYIMISSIO41 CN HIGHER EDUCATICN FACILITIES
''Research 'methodology-- physical facilities"
The project is designed to attempt a qualification of physical facilities on
public and private colleges and universities in South Dakota as part of a state-
wide comprehensive facilities planning grant. A rating form will be designed
using criteria for evaluation to be used in researching the "suitability" of
space to current usage and programs. It will necessitate working with a canaittee
and travels to the cal uses for an indepth analysis of space. One campus will be
selected as a pilot project and a report will be given in the feasibility of the
instrument to be used in next year's activity. Assistance will be given to revising
a current manual of operations on collecting inventory data, normal administrative
functions of the office and other duties that relate to federal grant programs.

QUALIFICATIONS of applicant. A background in business and some knowledge of
data processing would be helpful. Should be able to work with people and
coordinate activities of camdttees.

DEPARTMENT OF PUBLIC INSTRUCTICN
''Curriculum development"

A curriculum package will be developed for elementary teachers to be distributed
this fall. These curriculum activities and materials will present innovative
approaches to teaching environmental education. The summer intern will work with
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a supervisor and other resource people who have had experience in this area.
The intern will receive some initial training and exposure before starting directly
on the project.

QUALIFICATIONS of applicant. Senior level student. Education background,
experience in curriculum development, willingness to travel.

DEPARTMENT OF LABOR & MANAGEMENT RELATIONS
''Legal research intern"

The project is to research various laws with reference to workmen's canpensation
and labor laws with the view of drafting amendments and new sections to be pro-
posed to the 1973 legislature. The secondary function of the intern will be to
observe the administrative hearings conducted by the Commissioner and Deputy
Commissioner. He will help research and write opinions for these hearings.

QUALIFICATIONS of applicant. Second year law student.

LEGISLATIVE RESEARCH COUNCIL
Interns will be assigned specific stptly or studies and will work with specific
Iinterim committees of the legislature.

CCMISSICN OF MENTAL HEALTH & MENTAL RETARDATION
A project to develop a set of public information materials regarding community
facilities for mental health and retardation. The intern will visit each of the
facilities selected (12) and interview staff, directors, and some ccalmmity
representatives. He will design materials which can be used by the centers
and the Commission during the follaging year.

QUALIFICATIONS of applicant. A person who is imaginative and creative
and who has an ability to communicate well in writing.

DIVISION OF PERSCHM3L
Students will assist in the research and writing of a canprehensive statewide
classification and compensation plan for the more than 10,000 employees of the
state. Before such a plan can be developed and implemented it is necessary to
catalog and categorize all existing individual agency plans.

STATE PLANNING AGENCY
'Mental health plan"
Mental health is a prime area of concern in formulation of the state comprehensive
plan. The intern will be responsible for a paper describing the present mental
health situation in the state, concentrating for the most part, on existing problems,
with some discussion of the present delivery system for mental health services.
The report will make use of available data, some of which may have to be searched

I j out. The report will go into the state comprehensive plan as phase I of the mental
health section.

QUALIFICATIONS of applicant. The intern's experience and education should be

11
such as to allow substantial independent work with statistical materials. However,
clear thinking is more important than a high level of technical sophistication.

1. BOARD OF REGENTS
I , We need an administrative code for the Regents and do not have staff to develop

it.

background at a substantial level.
QUALIFICATIONS of applicant. Intern with either legal or political science

PUBLIC UTILITIES COMMISSION
Statistical research on telephone rates. S t'wi'll work under staff supervision.

QUALIFICATIONS of applicant. Economics major, statistics, business and related
areas.

71r



S. DAK. DEPARDENT OF PUBLIC WELFARE
''Caapilatical of laws"
We hope to complete a caapilation of state laws, statutes, legislative directives,
and Attorney-General's opinions regarding state welfare administration. This
project will be printed and used by the Department staff, states attorneys and
others (will replace chapter 7 of the Service Administration manual).

QUALIFICATIGIS of applicant. Junior in law school. Must be able to workwithout close supervision.



sCouTc DAKOTA STUDENT SWUM AMMAN: Statement of mutual respomsihilities

Please ex&nne carefully this Statement. If your agency, college or :adversity canagree to the provisions noted in the applicable section, please sign and return onecopy. You may keep the duplicate for your files.

A. SOUTH DAKOTA INTERN COORDINATING COUNCIL agrees to:
1. Provide overall coordination of the state intern program.
2. Apply for and receive public 6 private funds, including those granted by the

Resource Development Internship Project, and dispense them according to the
guidelines established by each granting unit.

3. Receive, evaluate, and approve agency requests for participation in the program.4. Receive, evaluate, and approve student applications for intern positions. Final
judgment and hiring is to be done by each agency.

5. Through the public and private colleges and universities of the state publish
and distribute publicity materials, directories, handbooks, forms, etc.B. RESOURCE DEVELOPMENT INTERNSHIP PROJECT & the state COUNCIL agree to:

1. Provide technical advice to the Council and make periodicevisits to the state.2. Assist in the planning and direction of seminars for interns & other participants.3. Assist in the planning and direction of a regional conference on intern use andpay expenses involved.
4. Fund the South Dakota program in an appropriate aunt to supplement state funds.5. Publish and distribute to the Council the RDIP HANDBOOK & other needed materials.6. Certify each student intern who has successfully completed his internship and includehis name in future issues of the RDIP directory.
C. STATE AGENCIES participating in the intern program agree to:
1. Provide each intern with a technical supervisor and a general agency consultant

(possibly the head of the agency) as components of the intern's advisory committee.2. Provide office space, desk, supplies, and clerical /secretarial services.3. Pay necessary travel and other expenses connected with intern's project.4. In accordance with RAW HANDBOOK guidelines, publish the student's final project.
Quantity, distribution and related matters will be negotiated by the Council, the
agency, and RDIP.

5. Student applications, after prelimin-a-ry examination by the Council, wilDbe
forwarded to the agencies. Each agency will make its own interview arrangements,keeping the Council informed of student intern: whited.

6. Consult with the Council in the establishment of a suitable statewide intern
salary schedule.

7. The agency will send a letter of appointment to each intern hired, with copies
to the Council.

D. COLLEGES AND UNIVERSITIES ree to:
1. Award academic credit to student interns successfully completing an internship,

should students submit formal request to receive credit.
2. Provide a factilty adviser for each intern. The faculty adviser will serve on

the student's Advisory Committee with his agency supervisor and the head of
the agency. Advisers will consult, individually and as members of the Committee,
in person and through telephone and correspondence, expenses to be borne by thecollege or university.

3. Publicize the program to students and faculty through all appropriate channels.
Locally-produced materials Rey be used with RDIP and Counoil-prodeced materials.

Please sign this statement (and return one copy to the Council)
your agency or insti tuti ee to I - !rvisions.

Your signature & titl
Name of agency or i S tution/Address
Signature of Chairman, Intern Council

to indicate you,

President Date 5-3-72
Da ota

Loren Carlson C
Dote S f 410 11-
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Program Announcement 1972

INTERNSHIPS IN RESOURCE DEVELOPMENT

Midwestern Advisory Committee on Higher Education
The Council of State Governments

General Information

The Resource Development Internship Project of the Midwestern Ad-
visory Committee on Higher Education, Council of State Governments offers
internship appointments to a limited number of college upperclassmen and
graduate students in the Midwest who demonstrate an interest in the pro-
cesses of social and economic change. The program is designed to provide
service-learning experiences for students through assignments to specific
projects of developmental agencies, and to other local, state, or regional'
organizations concerned with developmental change.

Program Objectives

The objectives of the internships are:

(1) To give immediate manpower assistance through the work of
students to economic and social development agencies.

(2) To provide constructive service opportunities for students
seeking to participate in the solution of social and economic problems.

(3) To encourage young people to consider careers and citizen
leadership roles in programs of development and to provide a pool of
trained personnel for recruitment by sponsoring agencies.

(4) To give college students a more relevant and meaningful ed-
ucation and training in the complexities of resource development.

(5) To provide additional avenues of communication between in-
stitutions of higher learning and programs of social and economic
development, in order to make the-resources of the universities and colleges
more accessible to the community and to relate curriculum, teaching and
research to society's needs.

Internship Projects

Projects are identified by representatives of developmental agencies
in consultation with project staff, with consideration given to the
potential contribution of the intern to the local situation and the
potential learning value of the assignment to the intern.

Project Operation

Each intern is guided by a project committee, usually. consisting of
representatives of the host organization, a university.representative ap-
pointed as a counselor, and a technical advisor. The project committee
assists in defining specific objectives and suggests methods of approach
at the initiation of each project; however, interns plan and carry out the
work of the project with minimum supervision and direction. The program

12-



1 does not include college course credit, but in some cases the intern may
arrange to receive credit for independent study from his own college.

Report

A final report is required of each intern, causing him to organize
and articulate the results of his experience. The report is written foruse by the host organization and must meet normal standards of professionalquality. It is usually reproduced in booklet form for distribution by thehost organization. In many cases it becomes a first "publication" for thestudent; in some cases it is uRed as the basis for a graduate thesis or
dissertation.

Financial Considerations

An educational grant is awarded to each intern, in most cases $80 perweek for undergraduate students and $90 per week for graduate students. Afirst payment is made upon initiation of the project and final payment ismade upon acceptance of the final report. An allowance for travel isarranged if essential to the project. Transportation to the area ofassignment is the responsibility of the intern. Housing and food arrange-ments are alsothe responsibility of the intern.

v

Requirements

Interns must have completed at least two years of college prior tobeginning their assignments. They must have demonstrated academic
achievement, maturity, writing ability, and be capable of independent work.They must be citizens of the United States, in good health, and free tospend full time in the area of assignment for the internship period.
Assignements normally begin in June and include a period of 12 weeks.
Interns should be enrolled as full-time students during the precedingspring semester or should provide proof of their intention to enroll asfull-time students during the fall semester. Interns are chosen fromcollege and universities nearby the sponsoring agency and selection isdone primarily by the sponsoring agency in cooperation with RDIP.

Program Sponsorship

Financial support is provided by the Economic Development Administrationand other public agencies interested in economic development, resourcedevelopment, community action and related fields. Participating hostorganizations are asked to share a portion of the total project cost.
The Midwestern Advisory Committee on Higher Education represents thefollowing states: Ohio, Michigan, Indiana, Illinois, Wisconsin, Minnesota,Iowa, Missouri, Kansas, Nebraska, South Dakota, North Dakota.
Additional information may be obtained by writing:

Resource Development Internship Project
Midwestern Advisory Committee on Higher Education,

Council of State Governments
334 Poplars, 400 E. 7th Street
Bloomington, Indiana 47401 Phone: (812) 337-7163


